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How Race, Gender, and Social Class Affect People Finding a Job
In any workplace, there are always some factors that come to play in the running of an organization. These are usually the workplace dynamics that are generally the existing relationships in the organization. Above everything else, it is crucial to identify some of the issues that surround the workplace. The factors are very evident as they affect the people hired in a particular organization or even promoted to different ranks of leadership in an organization. In the process of finding a job also, whether permanent or even a contract, some factors come to play. As a result of this, factors such as the social class, gender, and the race of an individual play a significant role in the process of an person getting a job.
First of all, it is essential to note that, in as much as some people might have the view that racism is not there, the truth of the matter is that racism still exists. According to Elliott and Smith (2004), racism refers to the aspect where people of certain races are more superior than others. Racism has the belief that the difference in the race of an individual influence the superiority of an individual. As a result, nobody can close their eyes to the issue of racism and assume that it does not influence the society where we are currently living. 
Consequently, it is essential to note that racism has a tremendous impact on the majority of the aspects of the current society. One such area of concern is in the workplace. With the many dynamics of the workplace, racism has an equally tremendous effect on them. The reason behind this is that it directly involves the employees who are the backbone of any meaningful organization (Agius & Canizales, 2016). There are many areas that racism affects in any organization’s workplace. Some of these are recruitment and wages, job authority as well as promotion. 



According to Smith (2002), job authority refers to the probability that a directive by an individual in a particular position of leadership will be effectively obeyed by the people to which it is directed. As a result of this, it means that both subjection and domination are related to job authority. As a result of this explanation, it means that people can respond differently to the assignments delegated to them depending on the person delegating them. At this point, where the issue of gender, race, and social class comes to play. According to Smith (2002), the presence of similarities as well as differences influences relationships among the organization’s employees. The differences or similarities can influence the experience of any employee in the workplace. 
As a result of the above fact, it means that the way one views a particular race has a far-reaching impact. This is majorly on how he or she is going to relate or engage the people of that race in the organization’s workplace. In terms of job authority, people always have diverging opinions towards races (Elliott & Smith, 2004). As a result, people respond differently to work delegated to them depending on the race of the person. This fact shows how job authority is influenced by racism in the workplace. 
Additionally, one cannot ignore the impact of racism on the recruitment and selection of employees. Although in many organizations, there is the rule of diversity, not all panels adhere to it. As a result of this fact, it means that the selection panel might favor a particular race than the other. There have been many claims that some white employees who are part of a selection panel prefer not to shortlist the candidates with African names (Agius & Canizales, 2016). Mostly, what fuels this is a belief that they would be doing nothing to benefit the company and hence a waste of time. This aspect means the probability of such a panel to ever recruit even a single employee of a different race other than white is very low. 

The above scenario depicts how racism can have an impact on various workplace dynamics. Simply explained, racism usually has a far-reaching effect on the shaping of the workplace. If the recruiting panel is composed of people who do not appreciate workplace diversity, the chances are high that a particular race will dominate the other. This fact is evident in job authority. Certain people will prefer to take serious only those delegations from the seniors of certain races than others, and this will have a found effect on the job authority (Smith, 2002). Also, in the selection and recruitment of employees, a panel composed of racists will automatically shape the organization to be a single-race workplace. 
Furthermore, another aspect that is involved in the shaping of an organization's workplace is gender. From the layman’s knowledge, refers to whether a person is a man or a woman. As a result of this fact, it becomes increasingly hard for this aspect of gender not to have an impact on an organization’s workplace (Elliott & Smith, 2004). The reason behind this is that it is the basic sub-division of nature. Therefore, it has to have a significant impact since any criteria developed for developing or bringing in new staff has to adhere to this essential normality that exists universally.
 According to Smith (2002), the economic structure, level of men is very different from that one of women. The reason behind this is that men’s economic structure is higher than for women and, therefore, a large gap. The structural financial deficit is responsible for the gap in authority (Smith, 2002). As a result of this fact, it gives a reason why the same is replicated when it comes to authority. In most workplaces, men have more authority as compared to their female counterparts. The fundamental purpose behind this is that women are disproportionately distributed in careers, economic sectors, and also in jobs (Agius & Canizales, 2016). Due to this fact, men enjoy more authority than women. This fact shows how gender influences job authority in any workplace. Therefore, this indicates that gender plays a significant role in shaping the workplace.
From the above discussion, there indeed exists a considerable gap in terms of the job authority between men and women in the majority of the workplaces. This fact is a significant one since it has far-reaching implications on other socioeconomic factors within the organization's workplace (Smith, 2002). One of the resulting factors is the variation in wages and incomes between men and women. The fundamental reason for the disparity in wages between genders is the issue of job authority. Since the job authority of women is considerably lower than that of men, it translates to the fact that women are restricted to only those authority levels that are at the entry-level (Green & Buck, 2003). All this has been brought about by the variation of job authority between both men and women. 
Right from the above description, it shows how an organization's workplace is influenced by the gender of the persons working there. The reason behind this is that gender brings about the issue of job authority (Tatum, 1995). As a result of this issue of job authority, there is variation in the authority between the gender. Men become more job authoritative than women in the workplace. This fact makes women to be restricted to the entry-level authority positions (Agius & Canizales, 2016). The same thing is replicated when it comes to salary and other incomes. This interrelationship shows how a single aspect like gender has a far-reaching impact on any organization’s workplace (Elliott & Smith, 2004). Therefore, gender can be assumed as a minor aspect since it has a ripple effect on shaping any organization's workplace.
Additionally, another aspect that is involved in the shaping of any organization’s workplace is the social class. The social class also affects the probability of an individual getting a job in a particular work environment or rank in an organization. Social class is usually a person’s financial position or whether he can get to the classification of being wealthy or poor  (Green & Buck, 2003). In most organizations, a majority of well-paid senior positions are usually occupied by wealthy people. As a result, it means that these wealthy people are most likely going to recruit wealthy people into the workplace and hence make it a form of sub-culture in the organization’s workplace. 
As a result of the above discussion is that the social class of an individual plays a significant role in shaping an organization’s workplace. Employees of a certain social class level will most likely associate themselves with others of the same level (Agius & Canizales, 2016). Also, higher social class people will most likely get employment in well-paying positions and organizations. This way is how the social class of individuals in any workplace will work in shaping it and therefore, cannot be taken as a minor thing in the workplace.  
Finally, there are various factors or issues that in the current society, influence or shape any organization's workplace. Some of these factors are majorly race, gender, and the social class effect. The race influences the workplace when it comes to hiring and recruitment by having a group of people in a panel preferring a certain race than the other. Gender, on the other hand, shapes the organization’s workplace through job authority where is more likely to have higher job authority than women. This case leads to the differences in the income levels of the genders in most of the organizations. Social class, on the other hand, shapes the workplace by employees naturally grouping themselves depending on their social class. 
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